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Roaming Networks is one of the leading system integration companies in the ICT field in Serbia 
and the Balkan region. We supply professional consulting, design, implementation, integration 
and maintenance services in the fields of radio and microwave access networks, passive optical 
networks, transport systems, IT infrastructure and data centers and security solutions. In recent 
years we have built a strong presence in the markets of Serbia, Montenegro, Bosnia- Herzegovina, 
Austria and Germany. 
Roaming Networks employs more than 400 skilled professionals. We have partnered with as 
many as 15 global companies. We offer turnkey solutions customized to the needs of our clients 
and turn their projects into successful stories. By steadily developing and growing we strive to 
expand into new markets in Europe and the Middle East.

Due to the expansion of the scope of work Roaming Networks announces a job vacancy:

Other skills:

Excellent verbal and written 
communication skills

Proactive attitude in work

Analytical skills

Excellent organizational skills

Ability to work independently

Job description:

 

 

 

 

Conditions:

University degree

Minimum 2 years of experience in 
recruiting in the Telecommunication
industry

Advanced knowledge of working on 
a computer in a Microsoft Windows
environment

Advanced level of work on the Internet

Advanced level of English language

Coordinate with managers to forecast 
department goals and hiring needs

Create job descriptions and post 
job advertisements

Interview candidates combining various
methods (structured interviews, technical 
assessments and behavioral assessments)

Efficiently and effectively fill open positions

Compose job offer letters for selected
candidates

Onboard new employees

Conduct regular follow-up with managers
to determine the effectiveness of recruiting
plans and implementation

Research and recommend new sources
for active and passive candidate recruiting

Build networks to find qualified candidates

Develop a pool of qualified candidates 
in advance of need

Participate in tech conferences and meetups
to network with telecommunication 
professionals

Promote company’s reputation as a great 
place to work

Prepare different monthly reports 
on recruitment process

Send us your CV  
and become 
a part of our team!


